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'plan to succeed"

Managers Report:

During 2008 Lower Hunter Voc Ed further raised pt®file in the community trading as Hunter Valleypith
Express. It was a positive year with all prograantedding into the communities that it supportse Tbntinued
implementation of Career Advise Australia initi@svhas been successful and structured work platemegrams
have continued to be successfully supported a¢hessegions with quality employers participatingprovide real
work place learning opportunities for young peoplén 2008 Youth Pathways exceeded outcomes achess t
program and provided quality case management stppgoung people as risk of disengaging from etlana
The satellite office in the Upper Hunter continuted provide a presence in the Upper Hunter and fes b
successful in raising the profile of HVYE and itgpport to young people and their families in thesar

HVYE staff continued operating as a strong fadilita partner with schools and community to help lenpent
large numbers of quality Career and Transition supjstructured Workplace Learning, Adopt a Schaval Youth
Pathways programs for all young people young pebgle 19 years, their parents, schools and lochisimny.

Structured Workplace Learning Placement supportimoad to be provided as a result of DET work phaest
support funds. As a result, our work placement téas continued to arrange work placements for yqeaple
during 2008. Problems in work placement were agaimmal and | feel sure that this is a result of gtudent
matching that is possible due to tried and testedgalure implementation and strong support fronoskcto ensure
proper preparation of young people prior to comrirenwork place learning..

School Based Traineeship support has continuee tprdvided through contract arrangement with DEHunter
Central Coast Region with increased numbers ofgiaants in the Upper Hunter.

Local schools have continued to support VET teaclad students to ensure quality delivery and patijpa of
students and in kind support from industry partrteas been consistent. This combination of Fed&talte and
Local support arrangements has ensured ongoingitseand quality centralised support of programmaudstered
by Hunter Valley Youth Express.

Hunter Valley Youth Express is recognised as angtintermediary support system for students, teaciparents,
employers and the community. Coupled with strangsl with youth support agencies this has allowsskx
referrals and reduced duplication of programs.

HVYE through marketing and strong network developtrigas continued to raise awareness of the impmetah
option planning and development of vocational badelis. Transition planning programs from yeanas shown
that transition planning and participation in VES gart of an HSC builds a young persons’ capacditynake a
successful transition from school into further staehd employment. 2008 has seen a noticeable griom@lareer
Development - school transition based programsyémmg people to raise awareness of life after dchdbese
programs are linking these schools with local itduand building strong partnership for the future.

One of the greatest strengths of the Lower HuntesBd program is the staff. Their dedication andsjmessfor the
work that they do is evident in the outstandingcoates and continued innovative reputation of thog@m.

Thank you to the whole team (both LCP and YP) lieirtdedication to their work during 2008. Thesemle often
go beyond the call of duty and consistently exbibia real passion and commitment to their work.

The strength of Hunter Valley Youth Express cettalies with the strong - real partnership arrangats between
education and industry. Maitland Chamber of Commened Industry continue to strongly support HuMalley
Youth Express. They provide industry marketing apynities and include a regular program reporthiair
executive meeting agenda.

Industry support and participation in the managdraed organisation of Hunter Valley Youth Expresgjgcts has
continued to be a benchmark for other organisati@emrd members have been outstanding helpful isopal



participation and sourcing industry support forjpets. The support and participation of board menstbehind
management issues ensures that the program renstioned.

Strong industry links continue to be built and logadustry participation in School, HVYE and Comniyn
programmes has continued to grow considerably Ji2008. There has been an increase in Industdetship in
a number of Career and Transition and Adopt a Sghrjects implemented during 2008. This ownersrigures
that the information provided to young people ahdlirt parents is locally relevant and relates tallandustry
needs.

Congratulations to all of our partners for yourahuable input into Hunter Valley Youth Express dgr2008.

Marketing:

Ongoing marketing of the program continued throwgt908/2009 with Local Community Partnership (LGRY
Youth Pathways (YP) staff attending year 10 subgettction and information evenings at member dshoo

This allowed us to target parents as well as stisdenthe benefits of Career and Transition plagramd the
benefits of Vocational Education and Training ag p& a learning pathway plan. Links have also bbkeift with

other Hunter Valley based LCP’s, TAFE and Newcaddtleversity to actively target parents and raisewdedge of
quality transition planning. Staff have continuenl participate in local networking opportunities dhghout
2008/2009 with staff members regularly attendir@alondustry networking opportunities.

Ongoing school support during 2008/2009 saw classemtations undertaken with a number of schoola as
delivered careers lesson. “The benefits of VET as pf an HSC package” and “Developing a Transitiian”.
This proved very successful and a real opportuioityprofessional development of general schoof stakre they
undertake supervisory roles of these classes.

Continuation of “Good News Stories” and advertisetregportunities on our website and in local ptagélighted
some of the positive outcomes of Career and ThansiStructured Workplacement, School Based Apjreships
and Traineeship and Adopt a School projects ata level.

HVYE staff have continued to participate in thedb€areers Advisers' network. This has continuiedng
relationships with school career advisers and t&skia the development of quality resources thateenbraced by
school staff.

5 parent forums were held across the service reigidarch and April of 2008 in Partnership with Neagtle
University, Hunter Institute TAFE with over 250 Bats and young people in attendance. The sessiongled
information about Pathways available to young peaplassist them make a successful transition frempulsory
education to further education, training and emiegt.

Industry Support:

2008 local industry have continued to provide ggrenpport for Career and Transition Support progtam
This has included, not only work placement but Btdu participation in career and transition based
programs through school interaction and industsytsi

2008 saw 1627 local employers supporting the wdacement program via arranged work placement
opportunities for students. This included 248 memployers supporting the program.

264 employers also offering schools and studenteegZand Transition Support opportunities including
employers participating in school Careers progrand providing teacher professional development
opportunities.

Continued implementation of the School Based PaneTTraineeship Program (SBPTT) alongside work
placement raised awareness of SBPTT amongst lodasiry and saw a good response to the sixth year o
the program with 211 school based trainees suppdotally. Casual employment opportunities continue
to be converted to SBPT Traineeships.

Julie Eldridge
Lower Hunter VocEd Program Manager



HVYE STAFF in 2008

Lower Hunter Vocational Education Partnership wafead by:

1 Part Time Program Manager

1 full time Administrative Assistant

1 Full time Career and Transition Support and Adofthool Co ordinator
1 Part time Career and Transition Support and Addpthool Officer

1 full time Work Placement Co ordinator

2 part time Work Placement Officers

6 Part time Youth Pathways Officers

2 Part Time School based Traineeship Co ordinators

The dedication of program staff is amazing. Theireaof this job often calls on staff to go abovel deyond the
call of duty regarding hours worked and time givehhe staff is certainly a great strength to thisgpam and
should be congratulated and recognised for thelicddon and professionalism.

These staff are complimented by sub contract staffie Raymond Terrace area and Consortia statfienGreat
Lakes Area of the service region.

Staff Development:

During 2008/2009 regular staff meetings where cadd to ensure interaction of all staff and assistheir
professional development.

Key staff members attended Career Advise Austi@idA) professional development opportunities preddy
DEEWR.

Ongoing professional development of staff is anangnt budget item and will be ongoing.

Work Placements in 2008:

Arrangements where made for 1769 students to umderi827 work placements with 1627 host
employers throughout 2008. Our online work placemapplication system continues to allow for
efficient management of work placement applicatisaduces paper handling and data entry by staff.

Work placement arrangements continue to be undamntak strong consultation with students and course
teachers to ensure that students were matcheckirovibrk placement, based on their VET course and
wider career and transition plans. This interactimethod of work placement continues to prove very
successful with very few work placements fallingepvand industry partners expressing their ongoing
support and dedication to the program. Industrytinoes to appreciate and recognise Hunter Valley
Youth Express as a central point of contact whelinig with work placement issues. This systemvedlo
immediate action to be referred to relevant sciad@n questions and issues arise.




Industry & Employer Surveys — 2008

A survey was undertaken of employers participaimgstructured workplacement in 2008. Employers
were asked questions related to workplacement @giion and relevance, contact by schools and stude
preparedness. Quantitative data has been collected

1. The workplacement coordination service provided suits your organisation’s needs.

organistaions needs. )
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Disagree Agree

2. The information received by your organisation wa s adequate for your organisation to provide work
placement opportunities.

The information received by your organisation was adequate for
your organisation to provide suitable work placement
0 opportunities
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3. The school course teacher is in regular contact
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4. Do you feel students are adequately prepared for  the work placement?
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Do you feel students are adequately prepared for the work
placement.
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to ensure that work placements are progressing as




5. Do you feel that your work place provided exposu  re to the range of tasks expected for the students?
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Teacher Network:

HVYE facilitated 2 network days for all VET Teacken March and November 2008.
Teachers undertook professional development faessiog work placement, implementing
HVYE procedures. Option planning opportunities
PD in accessing HVYE web based SWL application wadertaken with all teachers.
Teacher resource kits were updated and 10 newedgIBWL teachers were provided with
HVYE procedure orientation.
Feedback on work placements from industry was pexii Resources for work placement
support for industry were updated in consultatiotinweachers.
HVYE Staff facilitated opportunities for participah in 13 on site industry interaction visits.
Interaction occurred between school staff and 86stry representatives in industry setting to
raise awareness of industry requirements and fgespition planning opportunities for young
people involved in SWL in each of the industry area
HVYE facilitated guest speaker for CEO and Indegemndchools - Regional Hospitality New
Course mapping session. 26 teachers interactedmnitistry representative and developed new
SWL support materials to ensure quality implemeotedf new Hospitality curriculum with
increased industry involvement.

Teachers Participating in Industry Interaction Sess ions :



Teacher Survey 2008 — Day 1

Teacher Network Evaluation Hunter Valley Youth Express
Monday 10 March 2008

| found the following sessions useful:

A) Industry Visits

Great

Bimbadgen great venue, very helpful and informativgest part of day
| enjoyed visiting the restaurant. Chef was infatimeand interesting. Chocolate factory not sorggéng.

Great! Well worthwhile

Good — but would have liked to have seen/discussa®@ hands on business services

Esca Bimbadgen was very good

25

Industry Visits

20

20

B) New Teacher Training / Networking and Resource I&aring / WorldSkills Information

Would have been nice to have current pictures ehesv
More up to date video/dvd

20

15

10

Number of Teachers

New Teacher Training/Networking and Resource

Sharing/WorldSkills Info

2
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1

1

Yes

No Did Not Respond




C) Structured Workplace Learning Online Access Traning
Emphasis some aspects that | needed to know
Good - learnt a few points about online learning
Saves a lot of confusion to see how to do registiatc properly
Great
Wish I'd done this before | used the program
Clarified some issues
Good to reinforce the process

SWL Online Access Training

Number of Teachers

Yes No Did Not Respond

D) TAFE Session
Good information on traineeship
Now have a better understanding of school bas@tetahips and RTO responsibility
Very good
Good
Very informative
SBT info excellent
Good questioning opportunity
Helped me to understand school based traineeg bette

TAFE info session

Number of Teachers

Yes No Did Not Respond




E) Workplace Learning Handbooks
Like to have had time to line up elements of corapey more with part B of syllabus — but as new sewroming
maybe wait til next year

Workplace Learning Handbooks

18 16
16
14 -
12 -
10

Number of Teachers

Yes No Did Not Respond

Suggestions/Comments:
More time to network and share resources.
More time to share resources with other teachers
Industry visit was good but more time for discuasim policies and procedures.
Very good
A fantastic day, can't wait til the next one
Great day! Well done
Professional Development solely on sharing prograntsresources
Microphone. Name tags for everyone
Venue — lunch great, but very hard to hear andlpgiepded to be talkative which made it even harder
Include food presentation eg garnishes at lundoorething. Detail for school based traineeshipg ieportant

Teacher Survey 2008 — Day 2

Teacher Network Evaluation Hunter Valley Youth Express
Tuesday 11 March 2008

| found the following sessions useful:

A) Industry Visits
Very informative
Very interesting — great location
Excellent
Personally very interesting
I will take my class to visit
Excellent Visit

Industry Visits
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B) New Teacher Training / Networking and Resource I&ring / WorldSkills Information
Would have been better if teachers from other sshwed been able to attend

New Teacher Training/Networking and Resource
Sharing/WorldSkills Info

Number of Teachers

Yes No Did Not Respond

C) Structured Workplace Learning Online Access Traning
A good reminder
Good to reinforce
Excellent
Interesting but not applicable at the moment as hat delivering yet

SWL Online Access Training
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D) TAFE Session
No new info
I need resources from TAFE
Good
Interesting

TAFE info

20
18
16
14
12
10

Number of Teachers
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E) Workplace Learning Handbooks

Workplace Learning Handbooks
16 15
14
® 12
Q
S 10
Q
- 8
o
5 6 s
Qo
E 4
p=}
=z 2 1
0 ‘ ‘
Yes No Did Not Respond
Suggestions/Comments:
Could we visit the TAFE to see how they deliver tioairse
Well done

Could the next IT industry visit be at Lambton pmowtation office

Information about what is happening in the futurhWET — developments in the pipeline — as dethiteJulie’s talk
Industry visits most useful. Lunch Excellent

Energy Australia presentations very good, evercémstruction

A great day. Excellent visit to Energy Australieodél to catch up with other VET teachers and youtiress staff!

It was a lovely day with great people and food dgteat deal was not applicable at the moment

Web Page: Web address: www.hvye.com.au

The Hunter Valley Youth Express Web page provides :

Career and Transition Support information for YouPgople 13 — 19 years, parents, teachers,
schools and industry.

Access to resources
Links to other useful websites
Online application for workplace learning opporties

Career and Transition Support data base for sclod) access with 148 local employers
registered.

Online registration for industry support

Links to relevant web sites to support career aadsition research by young people, parents and
industry.

HVYE Newsletter:

Our Hunter Valley Youth Express newsletter contsiteebe published quarterly and distributed through
email and hardcopy to schools, industry and comtyuni



Career and Transition Support
Industry Support

During 2008 Industry across the region has ralledorovide industry based support for Career and
Transition Support projects. Our data base of itrgiubat are prepared to offer staff and supposdaool
career and transition programs has continued tw.githnese resources have been made available to all
schools via the Hunter Valley Youth Express WEBe#wat is updated on a regular basis as the dat ba
grows.

Industry have made themselves available to pastieim interactive information sessions for studemtd
for class visits for career and transition and gaineducation classes. Local Industry has alseiged
onboard support of the HVYE mobile resource unitl garticipation in Career and Transition support
projects facilitated by HVYE.

During 2008 a number of Career and Transition bgsejpkcts where facilitated by Hunter Valley Youth
EXxpress.

These included.
Facilitating industry support and assisting schoold ransition Information Sessions
Facilitating Industry guest speakers for schookdaSTS programmes
Distributing Transition Planning Resources to Sdtaoal Youth Support Agencies
Facilitating Parent Support through interactionhvi®arent organisations ie (P&C) (P&F)
Provision of Mobile Career and Transition Supponitsl across the region
Development and Implementation of Career Questsirguased interaction sessions
Participation in areas Career Expo’s
Sourcing and providing resources for industry baseder information

Program staff provide ongoing facilitation supgfortschool based activities across the region dshoo
This was achieved by providing presentations, gsigsakers, industry speakers and program
dissemination and advice on request. Some of thesaties included:

Option Planning Class Sessions:

Option planning session where presented to schddisse sessions includes multiple pathway planning
VET options as part of an HSC, School Based Traim@eand Apprenticeship access, planning for
success.

VET Student Orientations Sessions:

HVYE staff provided orientation sessions in parstgp with school for 678 year 11 VET students from
16 schools.

These sessions included on Dressing for work/Patderesentation, communications in the work place
and preparing for interview along with a sessiomegistering for work placement.

Engaging Parents:

Hunter Valley Youth Express staff partnered withréem Links LCP, Newcastle University and Hunter
Institute TAFE to host Pathways Evenings acrosdHineter Region for young people. Guest speakers
provided information on Option Planning, Pathwagd d@ertiary education opportunities. Programme
staff provided information booth giving young pempind parent access to Structured Workplace Legarnin
information and highlighting SWL role in option plaing and VET pathways.



Major Programs facilitated by HVYE across all schoo Is in the region.

Try a Trade

During 2008 HVYE staff partnered with Community anebrld Skills to facilitated 6 Try a Trade days
across the region. 674 Students from 16 schotsding gather information in a hand on learning
environment provided by 156 industry partners.

Career Quest in 2008:

Career Quest is often explained as Speed DatinGdoeers. Students participate in interactiveigess
where, Industry Partners provide fact-based infoionao young people about the world of work, what
job is like, career pathways and industry expeatestin a roundabout workshop style.

Students undertake activities in personal presentatommunication and build a profile in groupstioé
skills required to make a successful transition.

HVYE staff developed and facilitated the Career ueogram. 192 industry representatives provided
information and advice to 2180 students from yed& &nd 10 students at 15 schools during 2008.

Students Participating in Career Quest 2008

Mobile Unit 2008
Mobile Unit — over 140 parent and 2500 young people

The Hunter Valley Youth Express mobile units haeattued to provide mobile career and transition
support resources for schools and the communityne@meing across the service region.

General teaching staff continue to have acceskeartobile unit and its resources with a clear view
linking school to work learning into the generahsal curriculum.

Hunter Valley Youth Express staff has provided riraj to teachers in accessing the mobile unit
resources. Volunteers from the Hunter Valley Vodens have been engaged to provide additional
assistance to schools and to provide support withneunity outings.

The mobile units are fitted with onboard computaensl career investigation software that allows young
people to investigate the relevance of their gérieaaning to future career opportunities includfngher
education, training and employment.

The second unit in the Upper Hunter area has gioyaopularity and has been accessed by a number of
schools and participated in community events. H\&t&f provided an information booth at
Muswellbrook Show in March 2008. As a key commuieitaent in the Upper Hunter, information about
VET options and SWL was made available to parents.

The units are available to all schools throughetiosl terms and are placed in local shopping ceranel
community events during weekend and school holgijods.



LOWER HUNTER RESOURCE UNIT

UPPER HUNTER RESOURCE UNIT

Visit to the Abi Group :

48 students and 4 teachers from Great Lakes CdHegester and Tuncurry Campus spent the day touring
and speaking with engineering students and indgstrgonnel using the opportunity to gain knowledge
and career options within the engineering industry.

Industry Showcases:

Industry showcases were facilitated by Career Carfieaturing representatives from the Allied Health
sector and the Construction industry. 1300 stugdfrom both senior and junior campus’ Great Lakes
College were given the opportunity to obtain haok€xperience in these industry areas.

Also a goal setting and leadership seminars wdrkdteGreat Lakes, Bulahdelah and Gloucester sshool
involving 785 students from years 8 to 11.

Adopt a School Projects:

This project continued in 2008 and is a Primaryubtdes focussed project supported by Dairy Auisiral
Tocal Agricultural College and Local Industry Mergo The industry mentors donate a calf that isegta
by the students and growth information is recondedst accessing support and advice from Industry
partners. Dairy Australia and Tocal College cdmité 50% each to the project costs. The projscts i
finalised by a competition event where the schaodsjudged on their preparation and presentatidhedf
calf.

7 schools and 190 students participated in the GZneate Careers Project in 2008.



COWS CREATE CAREERS 2008

Rutherford Industrial Estate Partnership

During 2008 local Industry from Rutherford InduatrEstate, partnered with 3 schools to addresks skil
shortages in the metals and mechanical industfiiés. project targeted young people to raise awasne
of career pathways in Metals and Engineering ahdjportunities available locally. Local industry
provided industry visits with teachers where induseéquirements and preparation levels expectations
were a key feature of professional developmentigeml/to Industrial technology faculty teachers and
careers Advisers from participating schools.

Targeted students were given, work experiencejdlofearning opportunities as a lead into to School
Based Apprenticeship and Traineeship position®002 Industry hosted an information evening for
students and parents to raise awareness of thetoppies and career pathways on offer in the lacah.

A bus was provided by schools and industry to tbarindustrial estate and move parents, students an
teachers around industry site visits. Industrytéman “Open Door” evening for targeted students an
parents to visit industry sites, participate inustty requirement presentation and access infoomabir
participation in targeted work experience leadmge¢hool based apprenticeship and traineeship og&ni
in skills shortage areas with businesses in thasil estate. Students, parents, and schoolfstafif
schools partnered with industry representativesgiaated in this event. Young people and theiepss
gained valuable information and advice regardirgeasing Trade Training opportunities in the
Rutherford Industrial Estate and Career pathwafes@d at a local level that lead to National andldvo
wide opportunities.

A flyer highlighting the opportunities in the Rutferd Industrial Estate was again developed in 2008
500 copies distributed to schools and industrylipca

Rutherford Industrial Estate



GREAT LAKES AREA PROJECTS:

Yummy Yabbies:

Career Connect staff facilitated a project involvstudents from Great Lakes College Tuncurry. Sitgle
participated in industry setting to compliment Fdoends, Food Production and Restaurant modules.
Students, teachers and industry representativéisipated in the project. Students visited localblyie
farmers and co-op then produced menu items guidedop chef. Students then sampled the food
products made.

Computers with Seniors:

Staff facilitated computer installation for ‘workrifthe dole’. Computers were install at a locadgare
facility with 16 students having access to the cotags over a period of time after school and atsadp
mentored by the senior residents.

Part Time School Based Traineeships:

School based part time traineeships have been rtedrles a supplementary program alongside work
placement.

Staff have been consistently called on to advideeroprograms on the implementation of Part Time
Traineeship programs. This has seen our modeladugd in a number of other areas across New South
Wales.

New Apprenticeships, in particular the School BasBwineeship program is a Commonwealth
Government supported priority area and is suppdieDET Regional funding structures.

SBAT program is able to assist students in the loenter and Muswellbrook area because of the
support from Lower Hunter VockEd, DET Hunter /Cehtr€oast Regional funding and
Catholic/Independent contribution.

During 2008 the SBAT program has supported a tiftall1 SBAT's.

The growth occurred as a result of:

- Repeat business — happy employers

- Word of mouth — employers telling other employstsidents telling other students

- Skill shortages — viewed as a way of gaining tgatrstaff

- Specific program implementation — targeted/pilat&ged Care, Engineering, Electrotech, Indigenous
- Support, expertise and input of Career Advisers/\¥&akchers

- Relationship building and teamwork

- Increased geographical area and staffing

- Ongoing cold canvassing, matching

There were many successes for students in the S@Agram during 2008. Many of the successes
occurred where a student really struggled throuficdty to achieve and complete. Students intkca
that their ability to manage their time and to haeéef in themselves that they can overcome difficis
just some of the regular unmeasured outcomes ésetlgoung people.

SCHOOL BASED TRAINEES AT WORK.



FINANCIALS

LOWER HUNTER VOCATIONAL EDUCATIN

PARTNERSHIP ASSOCIATION INC.

BALANCE SHEET
ASSETS
Current Assets
Chequing/Savings
C'Wealth Term Deposit
Cash Management Account

Cheque-Lower Hunter VocEd
Commonwealth Cheque
Account

Commonwealth No 2 Account
HVYE - Schools Day Out
LCP 29 Petty Cash

Lower Hunter Voc Ed MMBS

Lower Hunter Voc Ed Term 2
Lower Hunter VocEd Term Dep
14

Petty Cash Account
Term Deposit CBA

Total Chequing/Savings

Accounts Receivable
Accounts Receivable

Total Accounts Receivable

Total Current Assets

Fixed Assets
Motor Vehicles
At Cost
Less Accumulated Depreciation

Total Motor Vehicles

Plant & Equipment
At Cost
Less Accumulated Depreciation
Plant & Equipment - Other

Total Plant & Equipment

Total Fixed Assets

TOTAL ASSETS

LIABILITIES
Current Liabilities
Accounts Payable
Accounts Payable

Total Accounts Payable

DECEMBER

31, 08

5,000.00
249,100.19
7,847.64

11,302.85
1,842.88
4,276.67

396.50

10,984.64

40,926.68

10,000.00
500.00
50,000.00

392,178.05

20,294.00

20,294.00

412,472.05

77,469.29
-2,442.00

75,027.29

84,368.65
-22,637.00

9,872.41

71,604.06

146,631.35

559,103.40

13,445.00

13,445.00



Other Current Liabilities
Payroll Liabilities
Deductions
Leave Liability
Net Wages
PAYG Tax
Superannuation

Total Payroll Liabilities

Provision for FBT
Tax Payable

Total Other Current Liabilities

Total Current Liabilities

Long Term Liabilities
Pinpoint Chattel Mortgage

Total Long Term Liabilities

TOTAL LIABILITIES

NET ASSETS

EQUITY
Opening Bal Equity
Retained Earnings

Net Income
TOTAL
EQUITY

-738.96
136,901.01
-29,890.05
9,630.03
-3,284.93

112,617.10

-5,386.00
2,839.27

110,070.37

123,515.37

1,646.17

1,646.17

125,161.54

433,941.86

35,740.64
439,330.68
-41,129.46

433,941.86




Profit and Loss January - December 08

Ordinary Income/Expense

Income
Funding Grants 1,126,660.02
Gain/Loss on Sale Fixed Asset 0.00
Industry Contribution 10,461.81
Interest 25,959.24
Refund 55.00
School Contribution 9,742.73
Total Income 1,172,878.80
Expense
Administration Charges 2,347.13
Audit and Professional
Audit Fees 7,910.00
Consultancy 1,594.01
Total Audit and Professional 9,504.01
Bad Debts written off 577.27
Bank Fee 642.14

Consortia Funds Allocation

Contract Coordination 29,030.15

Consortia Funds Allocation - Other 94,343.26
Total Consortia Funds Allocation 123,373.41
Depreciation 18,769.64
Insurances

Commercial Insurance 2,718.19

Indemnity 1,299.98

Volunteer Workers Accident 205.00

Workers Comp -173.49
Total Insurances 4,049.68

Motor Vehicle Expense

Fuel 14,644.54
Insurance 3,438.19
Service & Repairs 4,215.00
Toyota Hilux AJ 40 ET
Fuel 1,741.90
Insurance (Incl CTP) 375.54
Leasing 8,387.88
Repairs & Maintenance 821.82
Total Toyota Hilux AJ 40 ET 11,327.14
Travel Re-imbursement 1,486.13
Vehicle Registration 1,434.05
Motor Vehicle Expense - Other 168.09

Total Motor Vehicle Expense 36,713.14



Office Expenses

Computer & Software Expense 21,770.15
General Office Expenses
Office Equipment (under $500) 1,342.34
General Office Expenses - Other 1,158.66
Total General Office Expenses 2,501.00
Postage 2,562.98
Printing 1,453.31
Resource Development 4,508.52
Staff Amenities 2,042.25
Stationery 8,350.00
Statutory Fees 82.50
Telephone 26,020.57
Office Expenses - Other 446.10
Total Office Expenses 69,737.38

Payroll Expenses

Gross Wages 710,910.22
Leave Accrued 9,313.94
Salary Sacrifice - FBT Item 30.79
Superannuation 67,753.59
Travel / Allowance 716.67
Total Payroll Expenses 788,725.21
Premises 45,813.18

Prof Development/Seminars

Accommodation 2,288.63
Awards and Prizes 3,035.96
Catering & Venue Hire 6,764.71
Sustainance 1,956.23

Teacher Network

Catering 253.67
Venue Hire 6,131.32
Teacher Network - Other 1,048.48
Total Teacher Network 7,433.47
Travel Expense 466.27
Prof Development/Seminars - Other 34,382.03
Total Prof Development/Seminars 56,327.30
Promotion
Careers market 1,000.00
Marketing 1,899.01
Networking 2,310.61
Student Orientation 327.32
Promotion - Other 9,763.56

Total Promotion 15,300.50



Rent

Rent 28 15,200.67

Rental 29 10,879.00

Rent - Other 12,161.80

Total Rent 38,241.47

Staff Recruitment 1,733.82

Taxation 7,181.94

Uncategorised Expenses 45455
Utilities

Electricity 2,334.67

Total Utilities 2,334.67

Total Expense 1,221,826.44

Net Ordinary Income -48,947.64

Other Income/Expense

Other Income

Expense Re-imbursement 7,818.18

Total Other Income 7,818.18

Net Other Income 7,818.18

Net Income -41,129.46

NB:

These financial reports provide basis of informatwovided to auditor for 2008.
Audited financial reports were still with auditartane of printing.



