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2010 saw the Youth Express Association Incorporated commence implementation of a new initiativiecolethle
Labour Government Partnership Brokerage service contract with Department of Education Employment anc
Workplace Relationslt also saw Youth Expressssociationincorporatecexpand its service area into the Western
Region with the winning of a otract for service delivery in both HuntérRegion 28 and Central Macquarie
Region 20.

The Partnership Brokerage program aimadsist key stakeholders to enter into partnership arrangements that will
enrich the learning experience for young peoplditeato improved levels of participation, engagement and
attainment. These partnerships harness resources and build local infrastructure to support communities to share
responsibility for young peopl eds | elwithKkenstpkeholdersta e v
identify the needs of their region, help partners to agree on how they can work together towards a common purpo
and support partnerships to achieve their goals.

The program is designed to foster a strategic, whotemimunity approach to improving education and transition
outcomes for all young peopls creatingnew partnerships and enhance existing partnerships between and among
four key stakeholder groups:

Education and training providers
Business and industry

Parents and families
Community groups
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2010 has been a sharp learning curve as we have developed new and innovative strategies to effectively move fr
service based Career and Transition Support program to Partnership Development where we have limited
participation in the day to day implementation of programs and more of a strategic role encouraging participation
and ownership by the key stakeholder groups.

We are now moving into a more active phase of partnership development where we can see smategieal s
change occurring across the region as a result of partnerships developed.

Structured Workplace Learning Placement support continued to be provided as a resull wbiBEplacement
support funds. As a resultuowork placement teamascontinuel to arrange work placements for young people
during 2010. Unfortunately problems in work placement have increased as some schools no longer access Wc
Placement Orientation by Youth Express as these programs are no longer part of our funded actwéies,tHe
student matching that is possible due to tried and tested procedure implememtdt&irong support from school
sees most work placements proceed successfully and be a satisfying experience for both students and
employers

School Based raineeship support has continued to be provided through contract arrangement Girh Binter
Central Coast Region.

In 2010 bcal schoolxontinued tosupportVET teachers and students to ensure quality delivery and preparation of
studentsand in kind spport fromindustry partnerdias been consisteas they participated in teacher network
opportunities held across region. ZBhis combination of Federal, State and Local support arrangements has ensure
ongoing security and quality centralised suppbgrograms administered by Youth Express.

Youth Expressontinued to beecognisedas a strong intermediagupport system for students, teacheesents,
employers anthe community. Coupled with gbng links withcommunityagencieghis hasallowed cross referrals
andis effectively reducingluplication of programs

HVYE through marketing and strong network development has contiouetdse awareness of the importance of
option planning andkill development for young peopleln 2010 Youth Expess Association has continued to



support tansition planning prograniatroduced from year &rough our Career and Transition Support business
arm. This has continued to praettransition planning angarticipation in VET as part of an HSC buildsaupg
personécapacity to make a successful transition from school into further study and employment.

One of the greatest strengthsYafuth Express Associatidn the staff.

Their dedication and passion for the work that they do is evident imutstanding outcomes andontinued

innovative reputation of the program.

Thank you tathe whole teanfor their dedication to their worlduring 2010. These peopleave been working to
implement significant change management as dictated by our current fundingesmnents anodftengo beyond the
call of duty and consistentlxhibit a real passion and commitment to their work.

In March 2011 Youth Express Association Incorporated were successful tenderers for State Training Servic
Program- IndependentEmployment Advisers contract. This contract is allowing us to again provide case
management support for identified at risk young people to develop them towards an employment based outcome:

The strength oHunter Valley Youth Expressertainly lies withthe strong real partnership arrangements between
education and industry. Maitland Chamber of Commerce and Industry continue to strongly Buopert\alley
Youth Express. They provide industrgarkeing opportunities and includa regular program repoin their
executive meeting agenda.

Industry support andarticipatbn in the management and orgauisn of Hunter Valley Youth Expregsrojectshas
continued to be a benchmark for other organisati@award memberfave been outstanding helpful inrgenal
participation and sourcing industry support for projectfie support and participation of board members behind
management issuessures that the program remaiséwng.

Strong industry links continue to be built and local industry participaitio Schoat, HVYE and Community
programmes has continued dur@@lQ Thisownership ensures that the information provided to young people and
their parents is locally relevant and relates to local industry needs.

Congratulations to all of our partners for your invaluable inputkhtoter Valley Youth Expressuring 2010.

Marketing:

Ongoing marketing of the program continued througtilitO with staff attending year 10 subject selection and
information evenings atnember schoolsThese activities continued during 2010 through our Career and Transition
Support business arm habowed us tacontinue totarget parents as well as students in the benefits of Career and
Transition planning and theehefits of VocationaEducationand Training as part of a learning pathway planks

were also maintainedith Hunter Valleybasedransitionsupport eganisationsTAFE and Newcastle University to
actively target parents and raise knowledge of quality transition planning.

Staff hascontinued to prticipatein local networking opportunities througho2010 with staff membersegularly
attending local idusty networking opportunities andtaff hascontinued to participate in thical Careers
Advisers' network.

Youth Express Association again supporRatent forumscross the service regidm March 2010in Partnership
with Newcastle University, Hunter Institute TAFE with o\&30 parentsand young peoplén attendance. The
sessions provided information aboudtfvays available to young peoplend their parents assist them make a
successful transition from compulsory education to further education, training and employment.

Industry Support:

In 2010 local industrycontinued to provide suppdudr Career and ransition Support prograniis schools This has
included, not only work placement but industry participation in career and transition based programs through sch
interaction and industry visifer VET teachers

Julie Eldridge
Youth ExpressAssociation Incorporated CEO/ Manager.



HVYE STAFF24010

Youth Expressvasstaffed by

1 CEO/Program Manager

1 full time AdministrativeStaff

1 full time Partnership Brokeragdanager

3 full time equivalent Partnership Brokers

2.5 full time equivalent Work Placemen©Officers
1 part time WP PrograinSub Contractor in Raymond Terrace

1 Part Time School Based Apprenticeship and Traineeship (SBABydheators

The dedication of program staff is amazing. The nature of this job often caltafbito go above and beyond the
call of duty regarding hours wiced and time given. The staff amostcertainly a great strength to this program
and should be congratulated and recognised for their dedieatibprofessionalism

Staff Development:

During 2010 regularmonthly staff meetings whereontinued toensure interaction of all staff and assist in their
professional development.

Key staff members attendegrofessonal development opportunitiggovided by DEEWRand a range of other
significant professional development opportunities have been provided to all staff.

Ongoing professional development of staff is an important budget item and will be ongoing.

Staff Development Activities undertaken during 2010

Advanced Diploma in Business

Advaned Diploma in Human Resources

Upgrades from TAA to TAE Qualifications

Cultural Awareness Training

First Aid (refresher)

Partnering Essentials Training

Attendance at Youth Mentoring Conferences
Attendance at Building Partnership with Government & NiG@genous Providers Conference
Attendance at the Aboriginal Education Forum
Attendance at the Indigenous Engagement Seminar
Attendance at Network Meetings

Attendance at Not For Profit Strategy Meeting
Partnership Brokerage Training Seminars

YATMIS Induction/Training Sessions
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Partnership Brokers in 2010:

Partnership Brokerage (PB) Region 28
Hunter ¢ Author: Deborah M€rohon PB Region 28 /PB Manager

Following an initial adjustment for everyone, to the new PB program

directions in early2010, the PB program has maintained staffing stability
enabling both Upper and Lower Hunter staff to work consistently across |
region to broker sustainable partnerships to support retention, engagem
attainmentnd transition for all young people fmoJuly 2010° June 2011.

PB staff worked actively and positively with partners drawn from :
school/other education and training, business/industry, community, parer
and families to support national youth attainment and transition goals, atgs
local level. To do this, PB staff engaged with a broad range of networks,
agencies, communities, sectors, associations, programs and individuals.

In the Lower Hunter, Deb and Jane commenced or suppdteartherships of which 2 have been terminated, 1
made inactive and 7 are now selfstaining. They include:

Maitland Alternative Learning Group, Cessnock Learning Options, Financial Literacy, MGHS LMG Indigenous,
PaCE Woodberry, Growing 232Reace ShakVoodberry Learning, Broadband for Seniors, Try a Trade Hunter,
Food and Jazz Mentors, Raymond Terrace Partners for Change, Job
Compact, Hydro (inactive), Dungog Community College, Steamfest.
Self-sustaining partnerships include: Regional PB Grouptfyou
Attainment Regional Group, Indigenous Aspirations (Bularr Wangga),
Careers, Culture, Community (Cessnock), Hospitality Roadshow
(supported/not brokered), Maitland Christian School Career Quest.
Terminated: Port Stephens Shed DVD and Food Garden \Wogdb
Partnerships in early stages include Indigenous SBWAinterrise, HTN
Hospitality.

In the Upper Hunter, Dale has commenced or supported 12 partnerships of
which 4 have been terminated, 8 are current. They include:

Uma Paran Careers Market, UHW, 100% Knights, PaCE Muswellbrook, Singleton TTC, Upper Hunter Licence

to Drive, At Risk/Disconnected Youth, Partnerships for Succéfgper o
Hunter Enrichment. Terminated partnerships: Musofest, Singleton

I ndustry Group, St igemogse€aréedQuesCar

During 2010i 2011, PB staff met all DEEWR required ongoing progra
obligations including YATMI S en
data management system), case study submission, case study evalua®’
program monitoring, envenmental scanning and strategic planning alor
with HVYE internal reporting and information management. At the endgy’
June 2011, a number of partnerships are poised to move into ongoing %
sustainability mode with a number of new partnerships at propogal sta

Of the four target groups, parental engagement remains an ongoing challenge along with greater engagement of
industry which is planned for, into the future.

7

5 PB staff wish to thank all partners who have worked actively and

I supportively during the yea Your contributions, enthusiasm and ongoing
" commitment ensured the partnerships are successful and can achieve
targeted outcomes.



Partnership Brokerage (PB) Region 20
Central Macquarie; Author: David Floyd PB Region 20

Despite a number afetbacks in the region, in relation tc
business and economic growth, the development of
partnerships is continuing steadily.

A significant Mining project proposed for the
Gulgong/Dunedoo area, expected to employ around
1800 people, has been put on holddbleast two years
and the major employer in the town of Kandos has
closed completely. These events have reduced some
level of industry availability for involvement in potentia
partnerships.
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The Partnership Brokers in Region 20 have managed
supportthe development of partnerships involving
stakeholders from education, industry, and community
organisations,

All partnerships to date have involved local high
schools, either individually or as a cohort, and a clear
focus on school attainment and tramsitis common
across all partnerships.
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There are currently 15 partnerships registered, 14 of
which have had to be developed with PB support fromr
the very beginning. These partnerships range from ea
stages of deelopment through to being sedfistaining.
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One partnership involving the Mining industry is the Moolarben Engagement and Transition Partnership. This
involves a cohort of 3 local high schools partnering with Moolarben Coal, and the partnership has been active at ¢
operational level running seprate tours for both students and school Careers Advisers and VET Teachers, as wel
as planning a program for both work experience and structured work placement. Future plans also aim to involve
risk students in land regeneration projects to suppdrtgbkool attendance.

A partnership involving different education providers is the Indigenous Tertiary Career Paths, This partnership set
Coonamble, Gulargambone, and Gilgandra High Schools linking with the University of Western Sydney through
bothcampus visits and video sessions involving current Indigenous university students presenting to primarily
Indigenous school sdents. The Partnership Brokes also brought in the DHQIstance Education Technology

Unit as a partner to support developmamd improvements in the video session area.

The model of this partnership has been expanded to include schools from Regions 28 and 21 in the university
campus visits. DEEWR have also identified this partnership as a Case Study to be promoted nationally.

A final partnership example is SkillGilinvolving Gilgandra High School, DEGilgandra Shire Council, and a
number of key local employers. The focus is to improve school attainment and transition through a range of indus
involvement with the schoaincluding School Based Apprenticeships and Traineeships. This partnership is in the
early stages of development but has some very committed partners involved who will look to involve other partnel
over time.

Partnership Brokers are currently liaisinghwschool Trade Training Centre contacts to look at potential

partnerships that support industry engagement. There are planned discussions with SkillsDMC, the Mining Indust
Skills Council, who have a regionally based representative. Discussions aekalgglace with NSW Farmers

and the Department of Primary Industries to explore possible opportunities for partnering in the Agriculture sector

The PBO6s i n IsBwogkingciosel® @ith the RECew School Leaving Age Project Officer to ex@o
partnership possibilities targeting year 11 students who are only partially engaged at school.



Work Placements ir2010:
Author: Anthony Burke¢ Work Placement Team Leader

In 2010 there were 2068 work placements arranged for 1405 students
in a range of ICF courses.

1575 host employers participated in the program with 224 host
employers hosting their first work placement.

Structured Workplace Learnin@WL) staff facilitaed over 280 class
visits. In the class visits student are provided with their work
placement packs and staff also talk to students about student
behaviour, responsibilities, OHS and other important information that
will help prepare the student for worlkapement.

¥ We have made modifications to our online booking system to allow
the support to schools for students accessmg work placement. In 2010 HVYE introduced an online booking syst
for schools to book their 2011 work placement dates. This onlineifgpalstem allowed schools to book their
dates but also to have access to when other schools in their area were also going out on placement to avoid dou
up. This system worked well and will be ongoing.

In 2010six schools participated in work readggeprograms such as HVYE Orientation where over 500 students
participated in interactive workshops around personal presentation and communication, some schools had HV
staff interview year 10 students that were being prepared for their VET course. Tdr&sbhops were a success
with positive feedback given from schools and students.

Structured Vérkplace Llearning(SWL) staff attended the Hunter Valley Careers Expo; staff were able to interact
with students to promote a VET pathways as an option for their HSC studies.

opportunity to participate in the Retail Rookie showcase partneredg .
St ockl| and Paricepantsundeftaked & number of activitiedge
throughout the day to showcase their retail skills. 't

HVYE again in 2010 ran a succegisfUpper Hunter Vocational
Education participatiomwads night at Muswellbrook Race Clubhe
awards night allows acknowledgement and recognition of th
outstanding students, teachers and employers who participate il
structured workplace learningggramin the Upper Hunter area of thé=
region

SWL staff is continuously canvasing new host employers to participate in the SWL pragkérie Staff members
attend regular industry meetings such as, Chamber Meetings, Industry Breakfast & other indastnysfim the
region. Structuredvorkplace learning staff strivio create quality opportunities for students undertaking their
mandatory work placemeand havebuilt a great relationship with industry which allows students to have access to
guality pla@ments.



Industry & Employer Surveys2010

A survey was undertaken of employers participatingtinctured worlplacement ire010
Employers were asked questions relatedviawk placementorganisation and relevance, contact by schools and
student preparedness.

GENERAL COMMENTS

Not enough time before placement for interview and then if candidate unsuitable to allow time to find them &
alternate placement.

Question 4 is individual tatgdent and whilst generally | would rate 4, the last placement | had | would rate at 2.
If a student wants to work with computers we can onlywsthe sale side.

Students need to be clearly advised to make an appointment for interview as early as @uddie week before)
and a parent must also attend the interview.

| always am interested in giving young people a look at what a Trade involves.

Quantitative daa hasalso beencollected.

1. Theworkpl acement coordination service provided suits you

The work placement co ordination
service provided suits your
organisation's needs.
18
16
14
12
10 m The work placement co
8 ordination service
provided suits your

6 organisation's needs.
4
2
0 . . . —

Strongly Disagree Unsure Agree Strongly

Disagree Agree




2. The information received by your organisation was adequate for your organisation to provide work
placement opportunities.

The information receivedby your
organisation was adequate for your
organisation to provide suitable work
placement opportunities.

15
m The information
10 receivedby your
organisation was
5 adequate for your
L organisation to provide
0 ' ' ' ' suitable work placement
Strongly Disagree Unsure Agree Strongly opportunities.

Disagree Agree

3. The school course teacher is in regular contact to ensure that work placements are progressing as
planned.

The WPL Teacher is in regular contact
to ensure that work placements are
progressing as planned.

15
10
m The WPL Teacher is in
regular contact to ensure
5 that work placements are
progressing as planned.
0 — . - .

Strongly Disagree Unsure Agree Strongly
Disagree Agree




4. Do you feel students are adequately prepared for the work placement?

Do you feel students are adequately
prepared for the work placement.
12

10
m Do you feel students are
adequately prepared for
I the work placement.

Strongly Disagree Unsure Agree Strongly
Disagree Agree
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5. Do you feel that your work place provided exposure to the range of tasks expected for the students?

Do you feel that your workplace provided
exposure to the range of tasks expected for
the students?

15
10
m Do you feel that your
5 workplace provided exposure
to the range of tasks expected
for the students?
O T T _ T T -_\

Strongly Disagree Unsure  Agree  Strongly
Disagree Agree




Independent Employment Advisers:
Author: Sam Amos& Independent Employment Adviser

The Independent Employment Advisers initiative aims to support and build g
the success of several schools in the Hunter Valley.

The program provides flexible and supportive learning environments for stug
who have a history of poor educational exgeces as a result of a multitude of
social and economic factors.

Independent Employment Advisers work intensively with students in yeb2saho are struggling in school in an
attempt to réengage them in learning and support their transitioesigloyment through intensive case
management.

The Advisers will work onieoni one and with groups of students to
assist them to:

1 Identify a career path they are interested in through
transition planning activities and career advice

1 Complete activities tdevelop skills in work readiness
preparation. )

e

1 Explore the

variety of education and training pathways available for
acquiring relevant skillse(g.Schootbased apprenticeships ang
traineeships, vocational programs)

1 Establish a link to potential employeand brokering
employment opportunities, including work experience, work
placements as part of the VET in schools courses, part time

full -time work.

We work closely with key school staff members, including principals
and career advisers, to identifjudents who will benefit from
participation in the program.

Independent Employment Advisers will apply a client centred
approach to case management. They will work in consultation and
collaboratively with
both government anc
non-government
departments, to develop individualised student transition plan
encourage successful educational and employment outcomes.




Career and Transition Support:
Author: Anna Stuartg Career & Transition Support Officer

Career Quests have been offered to all Hunter Valley and Port Stephens high schools this year. HVYE conduc
the Bularr Wangga Indigenous Career Quest at the Murrook Cultural Centre in March. The event was a gr
sucess catering to Aboriginal and Torres Strait Islander students from the Port Stephens region. A similar eve
was offered to Aboriginal and Torres Strait Islander students in the Maitland area at Maitland Grossmann Hif
School in June.

Maitland High Scbol, Kurri Kurri High School, Maitland Grossmann High School, Cessnock High School, Mount
View High School and Singleton High School also hosted fantastic Career Quests throughout terms 1, 2 and 3 1
catered for whole year 9 and 10 groups. Generoushrioff their time at each Career Quest our informative
presenters have come from a variety of professions, including the NSW Police Force, Australian Defence For
NSW TAFE, Centrelink, Hunter New Engl and Hhidealet h ,
WesTrac, WorkCover Joblink Plus, Northnet, NSW Fire Brigade, Big W, Maitland Toyota, David Cant Surveyors
APM, Advanced Careerd

College, Newcastle Permane
Building  Society, MIGAS,
Master Builders Association
NSW Rural Fire Service, Coa
& Allied, Xstrata, Singleton
Council, Sub Zero Services an
several universities. The even
have proven invaluable i
assisting young people wit
their future career planning.

The mobile career resource vg
visited the Newcastle Show i
March offering caree
development supporactivities
as part of the Skills On Show
exhibition. It was also utilised at both the Singleton-Arfrade and Maitland TrA-Trade days where its services
were offered to Cessnock High School, Singleton High School, Mount View High School, Maitlan&¢tigbl

and Maitland Grossmann High School. Additionally, Cessnock High School, Maitland High School and Moun
View High School booked the van for a wdekg visit for year 10 career research sessions.

HVYE staff attended subject selection days/eveningerms 2 and 3 at Cessnock High School, Singleton High
School, Mount View High School, Maitland High School and Maitland Grossmann High School to provide student
and their families with advice regarding school based apprenticeships and traineeshglisags\MEET courses.
Additionally, HVYE staff contributed to 6Pl an Your



Web Page:

Web addressvww.hvye.com.au
The Hunter ValleyYouth Express Web page provides

9 Career and mansitin Support mformation for Young People 1319 years, parents, teachers, schools and
industry.

Access to resources

Links to other useful websites

Online application for workplace learning opportunities

Career and Transition Support data base fooaiconly acceswith 148 local employers registered.

Online registration for industry support

Links to relevant web sitgo support career and transition research by young people, parents and industry.
Youth Express Association Newsletter

Youth Express Asociation Annual Reports
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Hunter Valley

CHouth Express

“plan to succeed”

Welcome to Hunter Valley Youth Express

Mission Statement
Hunter Valley Youth Express

Supporting young people with the journey through education, to enhance their
prospects of transitioning to a rewarding future.

COMING EVENTS




Part Time School Based Traineeships:
Author: Anthony Burkeg School Based Apprentice & Traineeship Coordinator

SBAT AGM Report

HunterValley Youth Express coordinaté year 11School Based Apprentices and Trainees in 2010.

Staff are consistently working with schools to ensure that School Based Traineeships and Apprenticeships are
marketed and promoted to all school students.

During 2010 Hunter Valley Youth Express combinethddpper and Lower Hunter areas of the regimether
which resulted in having Coordinator work across the Huntexdion. This allowed a central contact for all
schools. In the regio28there are 21 DEC, CEO & ISA schools that have access to Huntey Waluth Express
SBAT coordination services.

In 2010 there were arrange of industry areas students were signed up, the most popular areas were

U Hospitality

i Retail

U Health Services
U Automotive

TheAcute Care (Nursing) was a successful prognaid in 20D for those trainees that were interested in the
Health Industry. We had 11 School Based Trainees patrticipate in the progrémesagioung people have been
placed across many of the local hospitals. HVYE Staff worked strongly wititeFNew EnglandAreaHealth
Services to maintain a partnership with the local High Schools.

In 2010 there were a decline in the number of School Based Apprenticeships and Traineeships in the Hunter Reg
there were many factors thaintributed to thisesult including te GFC, Industry Commitment to other programs

and student participation.

Hunter Valley Youth Express provided
coordination support for 4 school base
apprenticeships in 2010.

The industry areas for their
apprenticeship were:

Construction
Electrotechnology
Hospitality
Hairdressing

[T e el

These students have started their trad
while completing their HS@nd will
transition directly into %' year of their
chosen apprenticeship area after their24g
HSC. -



Mudford Services Ply Ltd Trading As

Mudford & Associates

Chartered Accountants
A ABN 55 106 666 040

Principal: R.B. Mudford B.Com FCA

INDEPENDENT AUDIT REPORT TO THE MEMBERS OF

YOUTH EXPRESS ASSOCIATION INCORPORATED

Scope

I have audited the financial statements, being a special purpose financial report comprising the Statement by
Members of the Committee, Balance Sheet, Statement of Income & Expenses and Notes to and Forming Part of
the Accounts of Youth Express Association Incorporated for the period ended 31 December 2010. The committee
is responsible for the financial statements and have determined that the accounting policies used are appropriate to
meet the needs of the Associations Incorporation Act NSW and the needs of the members. | have conducted an
independent audit of these financial statements in order to express an opinion on them to the members. No opinion
is expressed as to whether the accounting policies used, and described in Note 1, are appropriate to the needs of
the members.

The financial statements have been prepared for the purpose of fulfilling the requirements of the Associations
Incorporation Act NSW. | disclaim any assumption of responsibility for any reliance on this report or on the financial
statements to which it relates to any person other then the members, or for any purpose other than that for which it
was prepared.

My audit has been conducted in accordance with the Australian Auditing Standards. My procedures included
examination, on a test basis, of evidence supporting the amounts and other disclosures in the financial statements
and the evaluation of significant accounting estimates. These procedures have been undertaken to form an opinion
whether, in all material respect, the financial statements are presented fairly in accordance with the accounting
policies described in Note 1 to the financial statements. These policies do not require the application of all
Australian Accounting Standards and other mandatory professional reporting requirements.

The audit opinion expressed in this report has been formed on the above basis.

Qualification

1z | have not audited the consortium comprising the Raymond Terrace Workplace Learning Association Inc.
to which the Association contributed $18,488.00. These amounts have been expensed in the Statement of Income
and Expenses.

b I have relied on the Association’s allocation of expenditure to particular expense descriptions and the
consistency of these allocations.

Audit Opinion

In my opinion subject to the above qualifications the financial report of Youth Express Association Incorporated:

(i) gives a true and fair view of the Association’s position as at 31%' December 2010 and of its
performance for the year ended on that date in accordance with the accounting policies described in
Note 1; and

(ii) complies with Accounting Standards in Australia to the extent described in Note 1 and the

Associations Incorporation Act NSW.

Richard B Mudford
8 Bulwer Street, Maitland NSW 2320
Dated : 15 August 2011

1st Floor, 8 Bulwer Street, Maitland NSW 2320 Phone (02) 4933 6100 Fax (02) 4934 1743
P.O. Box 85, Maitland NSW 2320 Email: mudfordassoc@hunterlink.net.au

"Liability limited by a scheme approved under Professional Standards Legislation”



Last Year

426,565.35

158,664.17

$585,229.52

239.05

7,838.90
10,000.00
40,926.68

58,765.58
10,984.64

5,000.00
125,393.66
256,727.82

32,573.48
50,000.00

469,694.96
42,908.00

582,592.23

112,608.09
46,387.00

66,221.09
39,252.20
23,287.00

15,965.20
75,141.59
28,282.00

46,859.59
42,149.18
28,996.00

13,153.18

142,199.06

724,791.29

YOUTH EXPRESS ASSOCIATION INCORPORATED

These accounts should be read
in conjunction with the accompanying notes

These accounts are subject to an
independent audit report prepared by R.B. Mudford

BALANCE SHEET
AS AT 31ST DECEMBER 2010
This Year
ASSOCIATION FUNDS
Accumulated Surplus - Beginning of Year 585,229.52
Add;
Net Surplus For This Year 251,695.23
ACCUMULATED FUNDS AT 31ST DECEMBER 2010 $836,924.75
Represented by:
CURRENT ASSETS
Cash on Hand 1,300.00
Holiday Coast Credit Union
HCCU - A/C S14 7,833.49
HCCU - A/C11.4 10,000.00
HCCU - A/C 11 42,727.45
60,560.94
Maitland Mutual Building Society
MMBS - A/C 306717 11 10,984.64
Commonwealth Bank
Term Deposit No 50135435 5,000.00
Premium a/c 10228362 349,395.46
Cash Management a/c 10252952 -
Premium Business a/c 10225604 75,029.89
Term Deposit No 50135443 50,000.00
Business Online Saver a/c
10343141 317,861.07
797,286.42
Accounts Receivable 26,793.60
896,925.60
FIXED ASSETS - At Cost
Leasehold Improvements 66,795.09
Less: Accumulated Depreciation 53,244.00
13,551.09
Plant & Equipment 39,252.20
Less: Accumulated Depreciation 26,510.00
12,742.20
Motor Vehicles 34,554.55
Less: Accumulated Depreciation 2,436.00
32,118.55
Office Furniture & Equipment 67,312.38
Less: Accumulated Depreciation 39,180.00
28,132.38
86,544.22
TOTAL ASSETS 983,469.82



Last Year

41,915.69
3,900.73
93,745.35

YOUTH EXPRESS ASSOCIATION INCORPORATED

BALANCE SHEET
AS AT 31ST DECEMBER 2010

CURRENT LIABILITIES

139,561.77

$585,229.52

Credit Card

Trade Creditors

GST Control Account

Provision for Employee Entitlements

NET ASSETS

These accounts should be read
in conjunction with the accompanying notes

These accounts are subject to an
independent audit report prepared by R.B. Mudford

This Year

202.20
20,246.53
2,764.20
123,332.14

146,545.07

$836,924.75




Last Year

1,176,887.90
7,038.64
11,006.32
23,206.91
43,155.66
15,686.40

1,276,981.83

7,330.00
11,334.70
575.59
4,566.75
111,866.16
9,410.82
550.00
16,729.58
12,224.15
39,851.00
3,715.10

9,597.38
15,330.24
10.31

37,873.26
5,227.99
10,455.43
40,632.76
548.09
6,706.87
16,150.91
62,191.24
26,536.12
5,651.34
6,534.94
656,716.93

1,118,317.66

$158,664.17

YOUTH EXPRESS ASSOCIATION INCORPORATED

STATEMENT OF INCOME & EXPENSES
FOR THE YEAR ENDED 31ST DECEMBER 2010

INCOME

Grants

School Contributions
Reimburshments & Refunds
Industry Income

Employee Leave Over Accruals
Interest Received

Insurance Recovery

Profit on Sale of Non-current Assets

EXPENSES

Accountancy & Audit Fees
Advertising & Promotion

Bank Charges

Bookkeeping Consultant
Consortia Funds Allocation
Contract Work & Consultancy
Careers Market Expenses
Computer Expenses

Conference & Luncheon Expenses
Depreciation

Electricity

Employee Leave Accruals

Fringe Benefits Tax

Insurance

Interest Paid

Legal Costs

Loss on Sale of Non-current Assets
Motor Vehicle Expenses

Office Expenses

Printing, Postage & Stationery
Rent

Repairs & Maintenance

Resource Development

Staff Training & Welfare
Superannuation

Telephone

Teacher Network

Travel & Accomodation Expenses
Wages

NET SURPLUS FOR THE YEAR

These accounts should be read
in conjunction with the accompanying notes

These accounts are subject to an
independent audit report prepared by R.B. Mudford

This Year

8,440.00
9,497.40
468.61
4,406.74
18,488.00
3,042.00
45.45
28,815.81
19,637.15
32,436.00
4,158.62
29,586.79
8,312.72
14,660.99

1,250.00
42,265.00
21,752.42

9,734.50
11,071.27
40,770.69

2,364.85

2,008.45
28,715.69
44,793.64
24,883.26

5,908.39
17,907.01

573,367.60

1,140,678.18
57,704.18
1,054.78
11,454.55

23,175.39
8,968.20
17,449.00

1,260,484.28

1,008,789.05

$251,695.23



YOUTH EXPRESS ASSOCIATION INCORPORATED

STATEMENT BY MEMBERS OF THE COMMITTEE

—e

The Committee has determined that the Association is not a reporting entity.

The Committee has determined that this special purpose financial report should be prepared
in accordance with the accounting policies outlined in Note 1 to the accounts.

In the opinion of the committee the financial statements:

1. Present fairly the financial position of Youth Express Association Incorporated as at
31 December 2010 and the results of the association for the year ended on that date.

2. At the date of this statement, there are reasonable grounds to believe that Youth
Express Association Incorporated will be able to pay its debts as and when they fall
due.

This statement is made in accordance with a resolution of the Committee and is signed for
and on behalf of the Committee by:

President:

Treasurer:

Dated this Eleventh day of August 2011






